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M ftwft, 20 rH 2001 

TT. 1T-12018/3/97-<£l{l3Rtft.—MSIMRH =R1R SlfaftRR, 1963 (1963 RiT 38RT 3TfafWT) R?t RTR 47^1 (2 ) %RT«T Rfen RUT 
123RT £RT KtT 7lfR7Pff RR RRRT ^ WTOR TT^JoRi RTfaROT RTTO R>f XTF’RrftT TT TT^t^IRT 33^4% 347? *17' 3?R ' R' T m 

1. Tif^Rm3lRWR 

(i) tt far^RMf rurtr hsimth T^ i'gTftmwc%q‘n’aftt Vr^'RTR tff) faPreiR , 2001 trrti 

(ii) % fafrRR RTRl%WIR^1lR)lf^^^11Kh3^3r’1R!ftmni 

2. RffRIRlff 

fa[4q4f R‘ ^R W fsptM if SRTRT stffSflR RRt, f*PRf(Rf«RT RffRIRlR f^#ft ■ 

(i) ‘=fri oJTRPt HFTRtH^TTR 3lfafWT, 1963 ( 1963 RR38R1 IflfafRRR) $ 11 

(ii) ‘fa^fSkl SnfVshlft ’ RiT 3TTC1R 3T*RSfl 3TRRT 3T«qSjT 5RT y faiRf 3RR 3#mft 3 t I 

(iii) R4 3TIRTR 3TfafRRR Rit RTCT 47R1 % 3T#T RfRR HFT 1 4RR RipRTRTfaRRRT ^ $ I 

(iv) ' 'irsqss' -wtir arftrf^m rt( rto 47^% arMfa fanr Rq; RifaRRR % oiwqfq 311 

(v) ‘'MftlpPjNfl' RiT 31TVTRRlf^m'5HI3RR faiRf #TSR%R^v-ufl R>T^TRIR #1 ^% I 

(vi) ‘ <*A^ ’ Rii atm Tfar fafwft witi % 3t^ik 3nfwRi-R>iqfa q A' f^Fft rs m fq^r fm, rr r f 

RTRJ, ^ Rft«Ttw#T Vllfatf Riff f I 

(Vli) ‘aRRR^WRR Pf^W Rlf«1Rnff% 3H^HlCH R 3RTRT %<TRTflfRRiTmSTR R 

f NR P+i+fl 41(1 ^ RTRT <4x61 % I 

(nil) 'TOR 1 RR 3R?rq iirtrr ^ 11 

(l\) ‘RRV 3flr‘’ET , RRf'RR3iraR ( ei'flWJi, fRRWR sfn; 3 t 4(R) WPTRfR 3RRRTRftRlfn 

(RrNiT'R, fRRRR ‘flV 33WR) PfRRI®Tc41, 1965 4' R«nRftRTfafl %RRTR$ I 
(\) 'MRRnTaifRRIKt’RIT 3TmRRRT3TfRRfRR R5IHRH Rlf^RRR (MRi^N dw) hpRlR %fafRRR 2 (■ 

(xi) ‘Rt^’RR'RTWRTfRfWTRft RRI47R7% 37RtR RTfRRRR % 7R(pq ( i\ VI^+.TfVrR> W "RfrcT Tt %) I 
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(xll) 'ar^j to ^i arrcra ftftt «nM 3 wzjt vjmiftftt 211 5 ^ toto m wvtiRuif ft> to 
ftft , *rnft 2JT wjft ft £ ftp# ftfftsiFT ft> 1 5(4) afrr 1 6(4) ftr 3ito 31^1 Prefer 

to dH&fl w ft! 

(Xlll) ‘ijRcftwitJV gn 3flM RlfeW4 ft fftlftt TO TT m ftlftf) fto( TfXT cufrf) ft ft1 

(xiv) 'fttoftw qn amrra aritoiH to tiw 112 ft> arcto tototo cto ft ft 1 

(xv) 'a^to 1 m anwi 5^ foffttof ft> war ftcwr ai^frfl ft ft 1 

(xvi) ' 3 T^Rid tofcfr un amra to toto ~m wrotfcto ami ^ toM ur ^Rotoff ft> 
tor \ito> ftft ^rmt ht wjf awsT n^nfcrolf gr WMTftot ft ft f?to ?nw % ftftoH ft> 
arjs&j 341 ft> aito ar^fto ^Jifcto wm w fti 

(xvii) ‘arjijfto v*h<4i(chJ 1' gn anwi to wmTftot spirit witotg flijgiftf araraT Tpr vjrrqrftot 

w vxHMiftto Ti^m) ft> %rc uto ftft to wi wjftt ft ft fto wi ftftor ft) 

arjsfc 342 aito 3njqfto mhmuRuJT wren w ft 1 

3. dHi 5 V 11 

ft fftPWH 3T^tH ft) toEPT (2) ft TftwrffclrT to IR cTPJFtftl 

4. to 4 ft tkwi, nflmyui aftv ft«MHM 

tret to ftsm, wi totgR^r afh #wh sto flw ftcTR apjqftt-i ft^ toeET (3) ft (5) 4 

ift&toRT fti 3HJITR pWl 

5. wff dto 

(I) to toft, a irj ftftrr, anfm afrr urn to ft ftftfto aiw mto aryqftt fty utor (6) ft 
(16) we ft vjfwiRiki apjFfR to I 

(II) lift <T*Pt«cJ tototo ft towfcl ft> fcEI ftoRftfa tos/nTSTdl to ^ gR ftt ftt 3fR vT*I r? 
toflfft ft> fenr ftoR fftnjr gn wt ftt ftt \Rftj gRi© 3iftoifto TR ^ft fft^R fchZJI ^mpiT 
*rto tofft w gft ^ arfto gft aitoi ato/Tiram to ^ eft fft afR ato n Rtflw i 
3to WPeRTI^to ^[ft gR eft Ft 1 

(ill) ^ to gieft (nft^ft ^ft ft toto ft) (eEf to ftmto arto n ltoffi r > m ft) tem 
Rrarc tft^r to ft? nT3i to fttftl to jw?R nfto^Ri) w to gR ^ todifl toto sm 
P i^fft> ft^ IftdK Ift)^j reift fty nrer ^to ctft 1 

6. (is) an^tow ftowi ate 3RI artoft 

an^-to (aff^to ft) <DleiH-7 ftv towr ft) ft) ftowr ft) Ice? ffttorai dito w ft 
artoWf ft atorr to) aft ator wto tol arwr, ftwcw, arwnraor ton, ft ton. Hftnj*, 
wtote, f^TT, fftfftto, w^-Eftor ft) crerer ftftto, toWr afK toft ftoT wr ftnidd 

tofT ft? wgi fto 1ST tot WTftScT, fts?r Ulltftd 3fR ft*»>)*IK #T HI ft^S ?llfftd to 

ewtor ^ arwfeftt ft) nto ft ang-fttar ft) ftttor ft) fto fttors wto ato ^ fenj fft Pfe 
mto ft 14 ftn wrt to wto tot 1 



[MPT ITT—qro4] 


MTOTMiTTFJPPT : aTOTMRM 


3 


(a) ang 4 

(I) anq 4 j4m<hi4 4> jrto ftn 4 *n4t vwpfti 

00 arj^t 4 w 4> fcnr ang 4 qe mom sm j?r 4*ter 4 wm-wm w 

*ai4 ftnr w4 gr4 am^/arj&ff 4> arjwr 4t \Wj4) I 

fewfi ; 5^r fafawr 4> aicffr faeifffa ang 4 tge 4? Mks 5 *t jtiSMwt & qi4grffctf tr 4t 
wqiffti 

fn) 4w ft M? 3i4wi4 

qjtft 4t 1?54t M tr 4ft n4? 4* fail Wffirr 4q 4 Hrp artfm faertRtr n4 ^iRft t 4) arRjf&srt 
& w 4wr aiwrr <Hivd)n war fttTMteer aifttor srt ^rfer jtrrit jjm f4*44encRi mm 4wr 
4 j arftPran gro wiftcr aiM 4wfara> 4wr4 arcror fa^fawsro anjSFT anftrr r#m, 1956 <& 
hirt 3 % aftft f4*afawicwl 4s nw 4tf^r f4*gfaeneRflr arwjT w-w *r 4m ^rcafSR grcr 
*TMdi am f444t f4»af4wieiri 4 hm artfarar wnft 4ftt w%<r i <wrf4, jpr.an^.^t., wftrmapr ut 
WT.^ cT.3TR 3n^, oiH*k^ 3nft 44 f44t 4sr 4> nlcffi&d 4wn4f 4 ^rftei4 wfM gR4 gt4 
3mri®wf tr 4t f4*jR ffcw sttwi 

(HI) «qw 

jsnsf naff 4t f4?4t w 4r f4r? trrarm 4q wyw differ ftM smt t ?it arwrftmf u4 hbjctt 
jim 4wrarf 4 hm artftn arjM 4far ^rri^q 4wna4 4 4 m afR war wur 4> gsrakra, 4 m 
ato war fttrMfeptf 4» Tffancm afor v&kw *mm. wm rjwm 4 3frr wrwiewf 4> 
'HftiqicW, 4 m afR war 4? w*N4qj eta 4> wmar, 4 m w war wssr! 4> ^Ifaftrar faqsrcr, 
3rrcftn, arfc^wr 3fR 4 m w war wron4 4> f4ft/3rftqwnaff gRT wiftta arar 4wnJ wflkr t 

faf^m fatat Wwrart arrf4 4 jtm arjM jimrims rrsmt f4wwtk ^r?ff ?44 1 

(®) ar^m uiilMf aft* ai^jftw oHuiifMi q4 ANwri 

fl) ?rf4 f4s4) 4) iw ^ ftnr arjw Pwfftn t 4) ^r4 ar^qf^d Rifcraf/a^qfad 
vJHwiifirr/f ^ aiwnftii) ^ mt 4 4 qs 4t wpftl 
(ll) rrftr arjqfad jki% 4> f4nf amfeir m ai^qfta ^H<nrf?i ^ f4nr aiRfctf w ft w«r 
wt qRq44ln 14) ai^qftki wifiiiif 4»arfe ^rr m 4^ feR an4jrr cr 
( ill) rrfr arqqftw ^wniffr 4 j ( f4nr aiRfiw m ai^qfani airier 4? Icnj aiRftw m 4? w«r 
wn qftq44ki 14) ai^qfed onf4 4» nrf^ ?^r m 4? fcR arofcrr hr ti4?4i 

(^) 

S*r juSmwt 4 %4t 4t m m ftqfrf* & ftur mmff w 4) - 
(i) (n>) *trct wr ^nri45 wK mm 

fa) 4w m ffr, 3Rrm 
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(T1) 4£CET <ET HTEftcF Ft ; 3RJET 

(E) fcHHc ft ERERfi Ft, ^ft ‘4TRTT 3 EREft EoE ^ EEEt % 3TRTE i\ 1 ^EEEft 1 962 
^ EKE 3JTEt Ft', 3T4PTT 

(il) ERdtE *JeT EE cqfrE ?t ^ ERE 3 FEKft EoE ^ EEFt 3TRTE ^ Elf&Wff, 
ue?, ^tetgr, c^Pet % tpft 3JE^ Set), ek^ eecE* d^iiPRii, ^IftrEi, 
RRTTdt, rte*, ^rtf^mT arum t^racFrnr ^ eetPte Fti 

tr^ (l) afR (il) A oftra ^tftTEf Et et4Pte 3nE?ff riPp fRti frrft ere ffw>R &ri tore g?r 
REFTTSf EjRt fcjrtn EEf FtI fjRT 3rEF.fi % fctE ETEET IWTO 34lc|Vi|<*> Ft 3(tE ERE ERcfJR gTRT 3T»ft EE5 

43F srcr*m ^aRt e fa>ET eet Ft e\ ef arcFft arctoE er wet t afR eee % icRt ewe 

antoE EftwJ Ftnr Erg ETt PrjPt> jrete ere erpr srt ^t faR ett anEWP ethet hepiex 

ElfcflfKET it) 4W PRtJE ER^ & ETETE tft E*t Empftl 

7. 3TH#ET 

<f^ Hjfft EE> Edt A ^t M $ EE ^5 ftn? ^ fitter $ PfgtrP EE ET5T E*t ?W W Eft ~ 

(I) EE-t ^ c2jfr*> Tt ft<7TF f^TTJT Ft ET ftdTF EE 3FJ«fcJ ft>EI Ft ftfw£t Eofl/Eft ^tfcTcT Ft; 

amen 

(ii) EE-t EefVEfcT % EftftE gttt ^ ftRft tt ftdTF ft>ET Ft Ef ftETF EE 3Rjfo %ET Ft I 

tR^ HlftERtff ftRft ddfrE di| FE ftftEE % MEIcH t}[E £ WET £ W Eft EF EiJ*E Ft f<t> EF 
PldlF EE cZlffE <R 3fR fTmr? ^ 3RJ E5t ET cfPJ Eftd ftrftt ^ ;^ttT 3I^E £ ait-T «f>T-t ^ fcfE 
3R4 3(F4R f I 

fenRft : Rlt^ERUl 4 SPEtt f-tEfiE E^ ET^E) cjltt E>t t^PtEnt ?t> TTFE 3EJlJ^t-ll ^ W4 A 
TtcTR Pmtfer EE^ <t aprft tdlt^E) TjtERT cFEtt ?Wt I 

(III) erg f^rPREf 6 (R) A Pwtf^T IRfl dtt ^T E^t ER^T t\ 3RJET, 

(IV) W % fMt 4EEFE dt ET ElPfERR ^ fMt 3fSJdR« d*t ERWI ET 3WcEFT ^E ^t 

tEnPra er^ d^t eret t amm aM sn^dR <t> tieh E>t^ EForjnt cre %ertt t 

3E4ET E)t^ 3J3T EEET ET PtWI ^ET % I 

8 . E# EE 

TEft/E trt P # E/an#cET ^ fcR E»ft ftM ^HT 3fR EERR ESTcTE ^ JEERH 1<tEIE * 
RWtR EEIEEf 4 aJpRjPm d5t RT^tt I 

9. a^qftw ETiPRft/gr^ftRT wnmifotfi ^ EEt Pf? atR«°t 

3f^Jcjt4 A vjfctHp RT EEt EE P ^ ET EEFR ^RT EETE-EETE EE GfRt f^ ^TEt Elot 3f^JpET 
vETfclEt/ai^jmE EHEnPlEt 3fR 3TE f«R^ Edt ^ tcEt 3TR5RT ETdfET 344^ ^ 3ffBR ^ I 



[MFT Til—41 


HTOT TRTOTT : SWOT 


10. WT-msfa 

W 3PPHlSftff mkl 31 I^CjH/*11*iicb-1 WHW TffttcT %> ^FR5T ^ vjfH!*t vijt WHW ItRRJT WRW 

afR tc % appR an*jt mr <NcT rRTR mM afR armft fogfrf> 

mtemRt mt ^Wtl 

(II) crof^cT 3TKI$rcjf cfR (Rfcf fagfrfi HltemRt £RT ^TcT ifr 3igH)cH g>) eft Hfg> cHf % f^r? 

ironft mtmi 

(Hi) mig mtemmT armt ^TcT gft item mt ?mft 3rate w fitej aiternmi mf gft 

amrte $> fcPj gm wm t, mt g? angw^ mgstl 

11, WPt« Rf)»HI 3lfa Tlffa ipj ^TRTFR 

(i) PigRb-u) ^ ijtf Prnlcif^ri afhrmfte>m^ gft ?tet: 

(g5) #t) weft mi gJt Pigftb mtemRt urt mrowj iRten & iraten mftw 

f^em arfrmrft *t wrwi g^ten tirt^ mRifti 
f®) te%cfn attempt & arjfiR i$ aretmr gnr m? amrzft m) jftg % 

mwf gm jr^ct ?te mi xim afo *ftmT fcm mr?m i 
fn) arteg>i^/f^RTT «f)^ % w «jrwt <R)jhi d> fenj mif^icT ?te & ffrt; 

arm^raf mt wsn wm awm aim wm mfi fern gwi 
(y) ^ anmteR ffcv mrt w arwte) ftltefr & g?R mi & anm? w vtft mm mr 

teR 'arater mm mm t vrt fagfo tow, gfi ^ ?l, « n miwi 
armaff % gftsr afrr ^tt mi wim wpfta gfcim mm mmirai mFjm i ^ mfmrnr 
^t wmt tr fteii miw aimjeft 5 mfl ft gRpi ^ aitem mr te i 
mfe mmPR Rr)€ mRi^ci te ?i) Pi^Rb jRmti, m)^ ?t, ^ mm mivm i 

(H) (i) a) aioR«ij & ?te ^ , »ft, g>) vii^Rcd rrwj iRteir mrm-mRj w 

arteqRm hpiMtH n^m witemm (mrow r%i) f^pm ^ rniftm muint in argmr 
wW) i 


12. qfWton 


% fcpr cRfrnr mtrp mt rtRt 3 mf g)t 3n?fe ^ fcm gRiftHi tr f^m 
mnrm, ^ ftgfo mtemRt 3 TrrS ^ otw Rwich ^ ^ gt arate ^r migm arate ^ 1$tv 

ggrai mi msm 1 1 

13. RfWteT wnfo 

(i) mfe Rrgfrfi mfemRt gfWfeitete wr Rrsrren ^ te eft gR4ten 3rafc, <r^ 
3rate mftfl, mft mt^ te, tiniki hi 4) mnr’ft, w ?te w PigRt? jntemRt mt arRwff ^ 

mmm mmt mi aitemrr temi 

(ii) gf^tntete sri aimft mR4Wii gm mmt ^r Piglm mtemRt ?m 3 irri gw ijm 

artWmRm an^n mRt gRmi 
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14. <wi4toyui 

(I) Rft MRtJWfh % 45faH 11 3 RtcvlRfld RfofafT 3TZlft RT # RRft 45) 

m jfa jet 4>e zterr t fttvvi fa#R faRft wiSfti# grm ftftRR 1 3(H) & ar#R $ei 

3TT7TR 451 aflldlfft arft*T Til# 45E& ftRT TTTJRT ??t i|RcfoHI#R zjel RR RE WT# # v5TFT*TT I 

(II) Rft Ef#fan#R 3mft awm rrt£ M araft # RRifft # rtrth ftm 

44 4T 4F Rftzfan re t, 3jr)zr #ftr 45E ftRT tttrt t Efr Rf#fan#R z# ## Rczem etriri 
rte 4t ^nMi 

15. niA <wi4mm 

(i) 4>tcRi 13 % rrrr 3j#r ftz$45 ftj rr zRfrf> # wr4t arrtcEi re ftenE 

ETRR L ETRR RE RWfmtfacT ETE45TE # ijd ftRRT4#/JE45 ftRRTR# 3 vjtwlftd vTRR# 3f|E 
dd<b 3J#R TfJ# Pft# <^5 3TJETTE ftRT TTTRRT I 

01) R45 4IE TUT ft# rarfrE Z# Rlft4>EUT 3 Wf# R4 RE fajR5/3r#ftfiT 45E tcTOT TTTrTT £ # \JEf 

CRfrE zfc Plwc) E«IT# R4 RE ^*tiJBU|lftq>|E z# ETRPcT ETR5R TITRRTI 

(III) ft# R4 RE 45TRRcTTvE ZRZIWT % E5R z) 4# 45# RE ZRfrf> \3ET R4 45T g ' ZPC I E R# gW I 

16. #41 ET R l fr# 

(I) ftjft Rlftzu# ft# EdT# RSifal# # #lft 4>#?T# Z# #R RTF RR ftfad RtfeET #>E 
3TR4T EEft EEJTR RE #R RTF # RftdftlR) 4R JRcTTR 45E$5 ETRTRT 45E ETRidT £| Rft 
ZT5#TT# # #4# WI# R#f <|$ Ft # ftqft HlftET# R5#iTT# # #qtf Zfi#RI# 45) R45 RTF 
44 lelfad RtftET <ftE 3TR4T REft EE-1TR RE R4> RTF # iRdfij# 4>T JRRTR 45ft ETRTRT 
45E ET45RT 1 1 

(II) 45#RT# #4 RIF 3PR4T RZfi rtf, ## # fz#ft Ft, 4)7 fclftcT RtftET tzpE HlftERR # #TI 

Et TETTERJT ^ EI4 kTT ^ R# ftjft Rlft45f^t 31# ftftl^ETIE #ftET # amft cER 45E EREcTT (t 
vW4I vJRZ(ft) RIR# ^ #ftET # 3I#T ^ ^ EfZERT 11 


17. #EHTE 

RlftEEDI 3R# R# ^5 #RRTR 3r^?J#-l ^ $ ftftftc af^RTE F#l 

18. #R #E R# 451 ft#ETR 

(i) 3T^ZJ#H 3 Ef^rftZT ft# R4 RE ftj45 ZZjft ^ #R ZJ5I ETEZER gTET EIRZf-ERZT RE 

TIT# 3lft# ^5 3RJETTE ftETT TURRTl 

(II) ^R: #TR Rtft# ^5 #R 45T ftltER ETREf-ETREf RE ZTOT EfTTtftf 4)|Rcp 3?tE mRhh u I 

ftRTR ^5 31 vgcTI^ 1 986 ^ 451. ITT. Et. 3/1/85-RE^ (#-ll) (JR: Pl#f^d #REf ^5 Z#R ZJ5T 
ft#ER) 3lftET 1 986 # 71# ^ aTJRTE ftRT TITRRTI 

(III) ETE4R# 45#RT# % f#J E#45# R# RTftzEE^I # E#45# F# I 

(Iv) fRjft jnft45T# ZfR#T# gTEI RM vJ^IdE #RJcTT RT ft#R 3JJR4 % R#RR 45#TT# 45) 5 

#R-jfe# cT45 3rftTR/ft#E #TR Zjfe EzSftlE ZEE ET45RT I 
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(v) its (iv) ft ar4fa aff^rj) ftH gfe, 7jf4 ft£ ?), ewt ti>? 4 ft mmr q>4d i 4 arftt 3 nftt 
ftR Jjfe, ftr*r jjfe ft wirt ctt 4® 7?>t jiM tr4 tr wx vtm i 


19. qR»ocil 

ijfaOTT \3HfT 3R 4 ftft f^l M 3 arfft ft TRH ?lf4f4 SRT faftlfal 75>t TSmpftl TRW? qft »3m 
?rtr? srt wrj-?m ?? vsn^t arjift ft apjwr ?ft wrfti 

20. RWftpSf^WR 

(I) JITl^^HhPTfdiJ 4 5^T ftfStlTHlf ft R7TT ft WR5T 4 arfeRjf^cf 8ft 4 ^ ftt^T T|ft tr 
W ftl 4d , TI? ft^/WRn?«rx 4 ^4 ftm SRI fftjtS Sjfft jn&qRur 4 wftgR ft 
4 ?l4t (q^Jlfcl ■ alt? 4ftftjf4 eflft ft^cf) ft fft? TRftTTtf WTI 

WRTI 

(H) fafftm 15 4 aicfc fft4t «ici % 8ft $? ft, gftgrft ft «fteH m ?rtr 4 ftWT/wim 
fftRftwfftftj in vjtRRywRrftt anftr 4 mtferaRW 4 iftftftft tr fftjw rarftp ft 
4ft), 5 ^ ffttnft in Wei % wunsr A arfrRjfftr pft 4 ijft jnUp^m 4 Mfcift^Rfi anm? tr 

in wftR w zpft ftt cnfta 4 Tftt irataft in fo? prcfafa aft? 4ft4gfTT cirft 
?ftd) f4ti(4ci 4nr Rft dni't) I 

21. ft*3Tft?FW 

(I) ft«3r ft ?rw - ft4<Rq-TRftc??T 4 4ctf ?J?> g>?4 7n4 ?lft *|4 Hllft W ft ftftjR ft 
WfrT ftn3T ft ?[W 441 

fewoft : fterffft im 4 ft fftueq 3144 •■wr w»i W aft? HfcruH tr?t 

ftfti 11 fvSrft to w°t 4 3nftrT ft 4 wtPrsi hRibh tr? wr4 f I 5?rft *tt 4 4 ar«Rft 
ft W 4 «ldli|l WPIT 3fR IPRf 4 (5R fftfft) ft flW arjqft III in 4 4cTR JPT5T 
in 3PJTTR) 3rRRft FTxTRR ?r 4 4 ^4 fft RJ fftjftt 4 4 ^ ft W WPTTl 
(II) ?m fftfRT - To HII^TcItROt ft cfrlftdTJIHW gRI 3RRT ?Pfft aft? 4 JTCJRFT TR W ftft 
tft? ftiRT fftftt 3R| aiftcp^t g7?T 14eft Wl4tl 3R7lft ft ftfttT afftnftt ft wf4lft 

4 TO 44 3ft? q>r4 4 3TRT WT, aft? cfTto fftQTP? ??dWR qJ?4 ft fft? TP8T 
wrml 

(ill) ?fdTo< - 'wer-w^T' ft ?rft wift ft ftfti tr 4 ?fft?e? to wrnri 

(iv) ifW Jlftr - TR-iT W 1 ? ft fft? TZftft %ft 3T8TTIT aftfttt W cp] TO TR Well 1 1 

(v) ?^tt - 3rRT4r gr?T f4«3T ft ?m ft 4R-^f4f^i 4 ?«n ^irtti i 

22. nfftn f4ift 


ftftRR srt 4)4 fftp? fftqfftr cfjftEnfM tr ftftsri f 4 f 4 4 m 4 ) fftiRraft, 1960 

T^mfcp 44l44t ?l%cT TT«T ?(TP cTPJ ftft TJW w? 5?r fftrj tr jftftRTJf ft fft4w 3f1&Rjf4cT ft) ?) vfttl 
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23. 3ttsv<r 3fR 3 ejttrtf 

(I) 3FTTJ#t R#cTF-2 # RS RT f#*JTE Tlc#Ri Rrfdl# 'cftR> #FE' FtRT I orfsi 1 # RT 

Hlf#RR ,J l SRI TfFS-TTFS RR ATl^Rjf^RT FFTRSS TRJcRT RTf#RRR (ailefS'i) f#f#SF afR FgNHF 
JTCJFcE RTf#RRR (cHfl^ui, f##WT afR arffa) f#f#SF afR RTf#RRR gRT SS#T 3TS#S RlT^t 
W^tRRR, 3T^?I 3RJRT 3TT#7T cTPJ Ff#l 

(li) sm^te (SRishI #> arfts nifferaRR appts, Prfsn afR an#s mnswE RftRcfsf sf#s ?s 
SRI VTlf^TcT RREE Rrfsi{| RR c-TEi Ft#l 

24. sifcsWsi i£t arrg 

0) FH faPlSF if 3IRJCIT SR*tfclS 4> ftlRTS, Re#R> RrfsRt SRT RTF R# afltlF STftSl R# 3PR1FF 

A #RTf#fs fRii, f^w his A rf 60 erf r# ang res rr f)st #: rR| sfe f#Rft Rrfsrft r# 

EEF-Srfte f#R# FTF #> IRIF f#S Ft St 3TfETsrfST 3THJ M RR# RT RF SS# Tj4 FTF #> 
atf#F fcH 3PNKFT A #RlPl<JH FtRT I 

(ii) sfc f#^fts xntem^rfr r# ss # 1#*# Rrfsrft r# Ttsrf rtI^ew #> f#s # am arfftts s ft 

St RlftRRR f#R# #t Rrfsi-fl R# 55 erf R# 3TRJ ^t RR# RT 3RTRT ^£oT 30 R# R# TTRT TJ# 
RR# RT, sf# S*1# 35 trf Tt R>R 3IRJ 4 HiffcIRxui R# '(tell RF°T R# Ft, 3P1ST vjh 4> RESTS 
RE'tfl #t TTFS afR 3RR THft H iHoTt if 55 R# R# aiHJ RES RR# TR #Rlf#I£H RR TEEST # I 
(III) ftPlSH 1 6 (II) & SRRSt #> arfts afR f#Ijf?E R# 3TRT Mft|{fcerT ¥ist #T 3Rfts, Sf# R## Ft, 
Rrfspft, Sft ST# St, 50 R# R# aTT^ fft RR# RT #RlPfc[H Ft WEST 11 

25. qrfiftgftr srm 

(I) SFJTJtfrT # sfevlRas f#R# RF RT ^RJtE orfrE UlfSRRR SRT #!RlPl'ijfS eimt ^ TrfffefS 
felpwrf R# aif^Rjf^S RR# SeE WRETTRS RR SSI Wflfes 4r-if)S fafctST TtST (^TRR) 
fTSRIScft; 1972 A Slfte-T SRRSt afR TOR gRI 3TS4S SFft Wffes 3Rjfcfff Ai 
ar^SR TtRlPleftrl cIHlt SRI 3RI ETIFt RR RTS ?Wl 

(II) Rft Rrfsrft RefFTS PfSRft/ftrf^ISFt ^ 31 jSR ^TET JTHH RR# RiT RTS S#t # RF Rrfsrft, 
PlSFt/fclPlSHt if SIR # UFTT ^Hlrft RFIR rRR#T Ft# A> R?S1S #t #7TS RR FRJRR R#t 
FtRII 

26. Riff 

RIR S^E FFIRSS TRJcRT Rlf^RRiR (erft) frTf#SF arttRjfSrl R#t Ft RH# SR SRS Rl1#RRTR #5 RTS 
f#s1#S RrfST^sf R# R#t afR SRl#S F# TOR SRT SFS-SFS RR 3TR# R^T 'F' (TSfRT RTR ^T#S?) 3fR ^ 

'S' Rrfsiftsf #> f#R R?TT f#sfftS FTS ^ 3I^SR RSFf R# RITR#t I 

27. aiFKI¥OR> RififRrf 3FSRT 3RITF ^ FIF^I # f#?tF SFRS 

sfS f#^E prrffeiRTrft r# ss Ft t?E ?s 1#f#SFt ^ anjsR f#stt srfsRt r# qf^ssr ftsks # 
fcE# t#?rf FTF# if arWmieE RifSFT# 3RJRT 3PSTS R# f^lf# SSIS Ft S"<Eeft # aRTST Ft# R# TTFTcRT # St 
f#SpE Xnf&fET# RfROTt ebt feftas # F# RR7E -tl IS HRS 3fR WUtfSd # Rf^aST RR f^st'f'R R#FT I 
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28 . ftfttf 

(I) ?d ftPfadf 4 ald^ne f4>4t art 4> 4t4 p 4t, 34diR4t 4t 4 eit 4t 3RT 441 Srt tr? 
iiifecfjyui gwr w-wra w arffei^d Pt*-iRifed f4Rra4t % dw4 4> artftd f4Rraf4d 
4Mt : 

m »wi prjc^> jntSrawd - (wm d?rr 4“R ddi) ftRradi 

(^ wtoth H?jcd>‘ - (tg<icfl wsn Riii*w) f4PidH i 

(d) dpllrld i4(fcjQ>yu| - Qc£T) fqpldd I 

(ty 'tpi9th w^ep wifedwui - (anm^i) fcifirmi 

(5) dFTdffd d?Jcd Jdf4dWd - (dfidWT, Rrdsd afa anftd) ftPm I 

m Hflddd dlfed^l - 3fdjSfl f4f4ddI 

(9) dPTdfid JW^d JTTftdWd - (f^fferm dRddf 3fR dddR) f4f4dd I 

M dFiwr mjctp ailferdWd - (arwpft 4di) RiRrad i 

(S) dFrdffd d?pd dTfadWd - (TTf^isjT Rife) f4f4dd I 

M dPT^r-T pt^p mf4dwd - (aryTdTJft df4w Rrfa) f4Rm i 

(e) dprom OTfdd differe-w - (Rr%ofn d4*n) fdRrad i 

(<4 dPidfH jrjo<f drfadWd - (^rr=r afa ddgrd) fciRradi 

(3) HfrmFT mjfV> mfimm - (fan dRgscR) f4fddd i 

(3) dPFdvfd OTJed? RTffW^’T - (^ fadt^!) fitfdddl 

(li) df4 vPi^tj f4Rra4t 4 4 d44 f4f4dd dWT 4 j wra 4 ariSrqfcicT d#t ftpdr ddT i4 3WdT 

5d fafdddt WT JdftdWd gw ddT? dtf f4>4t 3Rf ^?-W 4 cf4£ dWf d SfdTCJT 

ddT Ft 4 wrt 4 ddfaiRdt d? wj Rm afk ftRm di^rawd 4? cfdftnRqt d? wj Ft4i 

29. ^4 dft *1% 

fcMt ?pf $mr 44t % ajf%4f 3W4T wt 4> 44d 4 pd f4f4d4f fcfy^t wu 4 cpwdf 

d4 f4RM 4 44 dwfc tgs 4 dWT t; wg, dp tgs ^4oyi4) imicr 4 d^t 4t wd4t i 

30. Rdfad 

df4 pd ftlfdddt 4? f44dd 4^ ^ 4 d4£ wr ddTsf Ft d4 nt!4<5Wd 4^ dNT f4^Rl4 4w dTTWI 


31. «ii<jf^ 

?d f iiPfzmf 4t f454t 4t 4Td 4 ?wpr gw w 4w 4 ddd-ww w w4 d? 3n44t ^ ar^rw 
ar^jRfd dnf44f/3Pjqf4d drddnf44 a4? arw f44d 4f44t 4 j wtriwt 4? 4 f4d w4 m4 arrwwf, ang 

4tdl 4 TJd 34? 3RT RdTOcft dd d44 IWId d4t d4dT) 
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a ^ g ift - il 

(ftrftRR 7 t$) 

7r . . PlHfttRad tjtftd gjW/^Fvfcft $: 

(i) ftp ft 3if?rciiftd/ft^/fciqm f i 

(II) ftp ff ftlaiffcd (| aft? ^ Pad TJTf) uftfcld £| 

(III) % A ft} Clift d | 3>tft *tft ^ 7t 3fftpp ^oftftm ^ 1 1 

JT^T'T <P7^ P> fd'J 3ll<i<4*1 '*id J '1 1? I 

(iv) ftp *t fttsnrfld ^ aft? *ftt arpft Tic^/^ftr % ftfawTcT % ftrar? w appftT ftwn 1 1 

t $C JPTH tP7^ Cp ftp? 3H^d del'd £ I 

(v) ftp ff ftraiftcT fato^dcF^qffl^iftTjftrcflg^ 3RJ uftfttcT Wft t I 

(vi) ftp fftt ^ tziftp ^ ftrar? cjq ftpm £ ftmcft ^ ^ arejciT stftra> isftftrd ttdft A i 
t^e jpth mA cp ftnj 3n^r £i 

*2. ft TToEtPwr ^ HftWH iPTdT/^PTrft f ftp tJ^P T^tW t 3fR ^(St tTIct £ ftp ftRjftp 'ft 
WtfRT t|l«|u|f TTcTcf v 5TT% *TC *(St #71 7f ipsfc?f tP7 ftTUT ^tPJ I 

ftdj{p : . eJ'fdWK . 


ft^Mt : cIPJ v p(f # '3*% f^T £ 1 

* ^5 (1), (II) 3fft (V) # 3 W>JI 
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ITS 

(faRm 21 


*4 . OTI ^cIT/^cft R HfasTM cRm/cfv^ | fcp 4 HRtT TRI fafa gRT WlftcT 

HRcfcl Ttf^IR % JlfcT ^HFTCK 3fR TRijREU $ HR?T ^5t FtW'^dl afR ai'fctedl •TTI'I R|RT/T^ft 

afR <*f aM wrtcw & gn Rresi, ^herm^ aft? RewcT 3 gran gswir/grfeift i* 

(WITH AR WTUcTI hR) 


tRRTHR . 

HTH. 

tlivTW . 


clRt^I : 


RH. WW, 3p2T$r 
[ fawt/H l/IV/l43/2000/3Wlo ] 
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TARIFF AUTHORITY FOR MAJOR PORTS 
NOTIFICATION 

New Delhi, the 20th March, 2001 


No. 12018/3/97-TAMP. —In exercise of the powers conferred under Section 123A read with Section 
47 H(2) of the Major Port Trusts Act, 1963 (Act No. 38 of 1963), the Tariff Authority for Major Ports with the 
concurrence of the Central Government hereby makes the following Regulations about the method of recruitment 
to its Group ‘C 1 and 'D 1 posts. 


1. Short title and commencement 

(i) . These Regulations may be called the Tariff Authority for Major Ports, 

(Recruitment to Group C’ & D’ posts) Regulations, 2001. 

(ii) . They shall come into force on the date of their publication in the Gazette of India. 

2. Definitions 


In these Regulations, unless the context otherwise requires, the following definitions 
shall apply: 

(i) . “Act” means the Major Port Trusts Act, 1963 (Act No. 38 of 1963). 

(ii) . Appointing Authority” means the Chairman or any other officer so authorised 

by him. 

(iii) . "Authority” means the Tariff Authority for Major Ports constituted under Section 

47 A of the Act. 

(iv) . "Chairman” means the Chairperson of the Tariff Authority for Major Ports 

appointed under Section 47A of the Act. 

(v) . “Deputation” means borrowing the services of an employee of any other 

organisation by the Authority. 
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(vi) . "Employee” means a person appointed in the office of the Authority against any 

of the posts in terms of service regulations but does not include a probationer. 

(vii) . "Foreign Service” means the service for which an employee receives with the 

approval of the Appointing Authority, his / her pay from any source other than the 
Fund of the Authority. 

(viii). “Government” means the Central Government. 

(ix) . "Group ‘C’ & ‘O' Posts” means the same thing as defined in the Central Civil 

Service (Classification, Control & Appeal) Rules, 1965 as amended from time to 
time until otherwise defined in the Tariff Authority for Major Ports (Classification, 
Control & Appeal) Regulations. 

(x) . “Medical Officer” means the Medical Authority as defined under Regulations 2(x) 

of the TAMP (Medical Examination) Regulations as may be notified. 

(xi) . "Member” means a Member (including a part-time Member) of the Authority 

appointed under Section 47 A of the Act. 

(xii) . “Other Backward Classes” means such castes or tribes or parts of or groups 

within such castes or tribes as are deemed under Articles 15(4) and 16(4) of the 
Constitution to be the Other Backward Classes. 

(xiii), “Probationer” means a person appointed on probation to a post in the Authority. 

(xiv) . "Public Servant" means the same as defined under Section 112 of the Act. 

(xv) . "Schedule” means the Schedule attached to these Regulations. 

(xvi) . "Scheduled Castes” means such castes or tribes or parts of or group within such 

castes, or races or tribes as are deemed under Article 341 of the Constitution to 
be the Scheduled Castes. 

(xvii). "Scheduled Tribes” means such tribes or tribals communities or parts of or 
groups within such tribes or tribal communities as are deemed under Article 342 
of the Constitution to be the Scheduled Tribes. 

3. Application 

These Regulations shall apply to the posts specified in column (2) of the Schedule -1. 

Number of Posts, Classification and Scale of Pay 

The number of posts, their classification and the scale of pay attached thereto shall be 


4 . 
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as specified in columns (3) to (5) of Schedule -I. 

5. Method of recruitment 

(j) The method of recruitment, age limit, qualifications and other matters relating to 
the said posts shall be as specified in columns (6) to (15), of the Schedule 
aforesaid, 

(ii) . Where juniors, who have completed their qualifying/eligibility service are being 

considered for promotion, all their seniors shall also be considered provided they 
are not short of the requisite qualifying/eligibility service by more than one year 
and have successfully completed their probation period. 

(iii) . The departmental candidates in the feeder category who are in the direct line of 

promotion shall not be eligible to be considered for appointment on deputation. 
Similarly, deputationists shall not be eligible for consideration for appointment by 
promotion. 

6 . (A). Determination of Age Limit and other qualifications 

The crucial date for determining the age limit (for purposes of Col.7 of the 
Schedule) shall be the closing date for receipt of applications from candidates in 
India. However, in the case of candidates belonging to the states of Assam, 
Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, 
Ladhak Division of J & K State, Lahaul & Spiti District and Pangi Sub-Division of 
Chamba District of Himachal Pradesh, the Union Territory of Andaman & Nicobar 
Islands or Union Territory of Lakhshadweep it shall be 14 days after the date 
specified for others. 

(B) . Age relaxation 

(i) . Age shall be deemed as on the first day of the calendar year. 

(ii) . The age specified against the post in the schedule shall be relaxed subject to the 

orders / instructions relating to the matter issued by the Govt, from time to time. 

Note: Norms of age relaxation prescribed under this Regulation shall also be 
applicable to the employees of the Authority. 

(C) . Educational qualifications 

Wherever educational qualification is prescribed for eligibility to a post through direct 
recruitment, the candidates shall possess the requisite Degree from a recognised 
University incorporated by an Act of Parliament or State Legislature in India or other 
Educational Institutes established by an Act of Parliament or declared to be deemed as 
Universities under Section 3 of the University Grants Commission Act, 1956 or a foreign 


871 GI/2001 —4 
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University recognised by the Central Government from time to time. However the 
candidates who have passed their examinations from reputed private sector institutes 
like IMT, Ghaziabad or XLRI, Jamshedpur, etc., shall be considered. 

(D) . Experience 

Wherever experience is prescribed for eligibility to a post, the candidates shall 
possess the requisite experience from recognised institutions which include Central and 
State Govt, offices, Union and State Legislature Secretariats, Secretariats of the 
Supreme Court, the High Courts and the Subordinate Courts, Central and State Public 
Sector Undertakings, Statutory bodies of the Central or the State Governments, 
Commissions, Tribunals and the other Institutions established by law / notifications of 
the Union or State Govts. 

Experience Certificates obtained from sundry private institutions, etc. shall not 
be taken into consideration for grant of eligibility. 

(E) . Concessions to Scheduled Castes and Scheduled Tribes 

(i) . Where experience is prescribed for any post, the same is relexable in 

respect of Schedule Castes / Scheduled Tribes candidates. 

(ii) . When a post reserved for SC is exchangeable with a post reserved for a 

ST, STs also shall be advised to apply for the post. 

(iii) . When a post reserved for ST is exchangeable with a post reserved for a 

SC, SCs also shall be advised to apply for the post. 

(F) . Nationality 

For appointment to any post in the Authority, a candidate must be either - 

(i) . (a) citizen of India; or, 

(b) a subject of Nepal; or, 

(c) a subject of Bhutan; or, 

(d) a Tibetan refugee who came over to India before 1 January 1962 
with the intention of permanently settling in India; or, 

(ii) . a person of Indian origin who has migrated from Pakistan, Burma, Sri 

Lanka, the East African Countries of Kenya, Uganda, United Republic of 
Tanzania, Zambia, Malawi, Zaire, Ethopia or, Vietnam with the intention of 
permanently settling in India; 
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provided that a candidate belonging to categories described in (i) and (ii) above shall be a 
person in whose favour a certificate of eligibility has been issued by the Govt, of India. A 
candidate in whose case a certificate of eligibility is necessary and is yet to be issued by the 
Government of India he/she may apply for the post and his/her candidature may be accepted 
for selection but the offer of appointment shall be given only after the necessary eligibility 
certificate issued to him/her by the Government of India is produced before the Authority. 

7. Disqualification 

No person shall be eligible for appointment to any of the said posts if he / she * 

(i) . has entered into or contracted a marriage with a person having a spouse living; 

or, 

(ii) . having a spouse living, has entered into or contracted a marriage with any • 

person; 

provided that the Authority may, if satisfied that such marriage is permissible 
under the personal law applicable to such person and the other party to the 
marriage and there are other grounds for so doing, exempt any person from the 
operation of this Regulation. 

Note: Every employee on his/her appointment in the Authority shall furnish his/her 
marital declaration in the prescribed form annexed to these Regulations as 
Schedule - II. 

(iii) . does not fulfill the conditions prescribed in Regulation 6(F); or, 

(iv) . directly or indirectly attempts to influence any member of the Selection 

Committee or any officer of the Authority or suppress any material fact in relation 
to his/her candidature or provides any false statement or particulars. 

8. Source of Recruitment 

All the vacancies for direct recruitment shall be notified to a local Employment 
Exchange and simultaneously to the Publications Division of the Ministry of Information and 
Broadcasting for publication in the ‘Employment News’. 

9. Reservation for Scheduled Castes, Scheduled Tribes and Other Backward 
Classes 

Appointments to the posts mentioned in the Schedule -1 shall be made subject to the 
orders relating to reservations for SCs/STs, and OBCs issued by the Government from time to 
time. 
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10. Mode of Selection 

(i). Applications / nominations of the eligible candidates, received shall be placed 
before a Selection Committee which shall proceed with the selection procedure 
and prepare a panel of candidates against each post and send its 
recommendations to the Appointing Authority. 

(ii). The panel of selected candidates shall remain operative for a period of one year 
from the date of approval of the panel by the Appointing Authority. 

Provided that the Authority may, at its discretion, extend the validity of the panel 
from such further period not exceeding one year as it may consider necessary. 

11. Medical Examination and Character & Antecedents Verification 

(i) . The following formalities shall be completed prior to making appointments: 

(a) . Direct Recruits shall be got medically examined by a Medical Officer 

nominated by the Appointing Authority for the purpose. 

(b) . The candidate who is found unfit on the advice of the Medical Officer shall 

be given another chance to re-appear before the Medical Board. 

(c) . No travelling or other allowances shall be permissible to the candidates for 

appearing before the Medical Officer/ Medical Board. 

(d) . In case on a representation being made, a candidate is found “unfit” for 

the post on the basis of the second opinion of the Medical Board also, the 
offer of appointment made, if any, shall stand cancelled. 

(e) . The character and antecedents of the candidate shall be got verified 

through the local police. The verification shall be made in the places 
where the candidate had stayed for more than one year during the 
preceding 5 years. In the event of an adverse report, the offer of 
appointment made, if any, shall stand cancelled. 

(ii) . ‘Notwithstanding anything contained in Clause (i) the medical examination of 

physical fitness of the employees shall be regulated in terms of the provisions 
contained in the TAMP (Medical Examination) Regulations as may be notified 
from time to time.’ 

12. Probation 

A person selected for appointment shall initially be appointed on probation for a period 
of two years which can be extended by a suitable period if the Appointing Authority is not 
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satisfied with the general performance of the candidate. 

13. Completion of Probation 

(i) . The probation period, including the extended period, if any, shall stand 

terminated if the Appointing Authority is satisfied with the general performance of 
a probationer failing which the Appointing Authority shall have the right to 
terminate his/her services. 

(ii) . Upon successful completion by a probationer of his/her probation, the Appointing 

Authority shall issue a formal order to that effect. 

14. Confirmation 

(i) . When a probationer has successfully completed the period of probation or the 

extended period specified in Col. 11 of Schedule I as may be decided by the 
Appointing Authority through a formal order to that effect issued under Regulation 
13 (ii), he/she shall be confirmed against a substantive post. 

(ii) . Where a probationer is declared unfit for the post in which he/she has been on 

probation, after the expiry of the period of probation or the extended period, 
his/her services shall be terminated forthwith. 

15. Permanent absorption 

(i) . Permanent absorption of a person appointed under provision of Col. 13 of the 

Schedule I shall be considered as per provisions laid down in Fundamental Rules 
/ Supplementary Rules of the government as amended from time to time and the 
instructions issued there under. 

(ii) . Once a person is appointed/absorbed in a permanent post in the Authority 

his/her lien on the previous permanent post shall stand terminated. 

(iii) . Officiation in a post as a stop gap arrangement shall not confer any right of claim 

of the post. 

16. Termination 

(i). The Appointing Authority may terminate the services of a confirmed employee by 
giving him / her three months’ notice in writing or by paying him/her three months 
emoluments in lieu thereof. Where the services of the employee have not been 
confirmed, the Appointing Authority may terminate the services of the employee 
by giving him / her one month’s notice in writing or one month's emoluments in 
lieu thereof. 
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(ii). An employee may resign from the service of the Authority by giving three 
months’ or one month notice as the case may be, in writing provided that the 
Appointing Authority may, at its discretion, either reduce the notice period or 
altogether dispense with the requirement of notice in appropriate cases. 

17. Pay Scales 

The scales of pay for the posts under the Authority shall be as specified in Column 5 of 
the Schedule -1. 


18. Fixation of pay and allowances 

(i) . Pay of a person appointed to any post mentioned in the Schedule - I shall be 

fixed in accordance with such orders as the Government may issue from time to 
time. 

(ii) . The pay of re-employed pensioners shall be fixed in terms of Department of 

Personnel and Training, O.M. No. 3/1/85-Estt. (P.ll) dated the 31 st July 1986 
(Fixation of pay of the Re-employed Pensioners) order 1986 as amended from 
time to time. 

(iii) . Allowances admissible to the employee of the Government shall be admissible 

in the Authority. 

(iv) . Appointing Authority may grant advance / extra increments up to five increments 

to an employee keeping in view higher qualifications or special experience 
possessed by him / her. 

(v) . After the grant of extra increment, if any, under Clause (iv), an employee shall be 

eligible to draw his/her next increment on the normal date of increment. 

19. Seniority 

Seniority shall be in the order in which a person is recommended by the Selection 
Committee. Inter-se seniority shall be maintained in accordance with the instructions issued by 
the Government from time to time. 

20. Initial Constitution 

(i). A person appointed in the office of the Authority through local Employment 
Exchange / by open advertisements in the Newspapers against sanctioned post 
before notification of these Regulations in the Gazette of India, shall be treated 
as a regular employee and his/her services shall be treated as regular service for 
all purpose (including promotion and retirement benefits) with effect from the date 




[Mtn ra-^4] 




31 


of his/her joining the Authority. 

(ii). Notwithstanding any thing contained in Regulations 15 on his/her absorption, 
the services of the person, appointed in the Authority on deputation from the 
Government Department / Autonomous Body / Public Sector Undertaking / Major 
Ports etc., before notifying these Regulations in the Gazette of India, shall be 
treated as regular service for all purposes (including promotion and retirement 
benefits) from the date of his/her joining the Authority on deputation basis. 

21. Oath of Allegiance 

(i) . Oath of Allegiance - All new entrants to the service in the office of the Authority shall 

take Oath of Allegiance to the Constitution of India. 

Note: The prescribed form contains two alternatives, viz., ‘swear’ and ‘solemnly 

affirm'. Those who are conscientious objectors to Oath-taking shall make a solemn 
affirmation. This shall be explained to the candidate clearly and, in the form (as per 
form annexed as schedule - III to these Regulations) one of the alternatives shall be 
struck off before the candidate signs. 

(ii) . Administering the Oath - The Oath shall be administered by the Head of Office of the 

Authority or by any other officer nominated in his behalf to look after the administration. 
The candidate shall be asked to take the Oath and to sign the form, giving name, 
designation and date in the presence of the nominated officer. 

(iii) . Maintenance of Register - A register shall be maintained for recording all cases of 

‘Oath-taking’. 

(iv) . Language used - A person may choose to take the Oath in Hindi or English language. 

(v) . Retention of record - The Oath of Allegiance duly signed by the candidate shall be kept 

in the Service Book. 

22. Provident Fund 

The General Provident Fund (Central Services) Rules 1960 shall mutatis-mutandis be 

applied to regular employees appointed directly by the Authority until notification of 

Regulations of the Authority on the subject. 

23. Conduct and Discipline 

(i). Every employee appointed against a post mentioned in Col.2 of Schedule I shall 
be a ‘Public Servant'. He shall be governed by the Tariff Authority for Major 
Ports (Conduct) Regulations and Tariff Authority for Major Ports (Classification, 
Control and Appeal) Regulations as notified from time to time and clarifications, 
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instructions or orders issued thereunder by Authority. 

(ii). Instructions, interpretations, and orders of the Authority under the Regulations 
specified above shall apply mutatis-mutandis to every employee governed by 
these Regulations. 

24. Age of superannuation 

(i). Except as otherwise provided in this Regulation every employee shall retire from 
service on the afternoon of the last day of the month in which he / she attains the 
age of sixty years: provided that in case of an employee whose date of birth is 
the first of a month shall on attaining the age of superannuation shall retire from 
service on the afternoon of the last day of the proceeding month. 

(ii) . The Authority may retire any employee on, or at any time after, the completion of 

fifty five years of age or thirty years of total service in case he/she has entered 
the service of the Authority before attaining the age of 35 years and in all other 
cases on attaining the age of fifty five years, if in the opinion of the Appointing 
Authority the services of an employee are no longer required in the interest of the 
Authority. 

(iii) . Subject to the provisions of Regulation 16 (ii) an employee may also, if he / she 

so desires, and subject to the other terms of appointment to the contrary, if any, 
retire from service on completion of fifty years of age. 

25. Retirement benefits 

(i) . A person appointed to any post mentioned in the Schedule -1 shall be eligible to 

have retirement benefits and other benefits in terms of the provisions contained 
in CCS (Pension) Rules, 1972 as amended from time to time and the related 
instructions issued by the Government thereunder until notification of Regulations 
relating to retirement benefits by the Authority. 

(ii) . An employee who is ineligible to get pension as per the existing Rules / 

Regulations, shall not be entitled for pension thereafter even if the Rules / 
Regulations are changed subsequently but without retrospective effect. 


26. Livery 

Livery and related items shall be provided to the eligible regular employees on the same 
scale as is prescribed by the Government for its Group ‘C’ (Staff Car Driver) and Group ‘D’ 
employees from time to time until notification of TAMP (Livery) Regulations. 

27. Special Provision in case of undue hardship or injustice 

Where the Appointing Authority is of the opinion that the determination of seniority of 
any employee in accordance with these Regulations may, or is likely to, cause undue hardship 
or injustice in any particular case, the Appointing Authority may, for reasons to be recorded in 
writing, determine the seniority in a just and equitable manner. 
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28. Miscellaneous 

(i) . Notwithstanding anything contained in these Regulations, the other related 

conditions of service of the employees shall be regulated under the provisions of 
the following Regulations of the Authority as notified from time to time: 

(a) . Tariff Authority for Major Ports - (Travelling Allowance & Dearness 

Allowance) Regulations. 

(b) . Tariff Authority for Major Ports - (Leave Travel Concession) Regulations. 

(c) . Tariff Authority for Major Ports - (Leave) Regulations. 

(d) . Tariff Authority for Major Ports - (Conduct) Regulations. 

(e) . Tariff Authority for Major Ports - (Classification, Control and Appeal) 

Regulations. 

(f) . Tariff Authority for Major Ports -(Joining Time) Regulations. 

(g) . Tariff Authority for Major Ports - (Medical Attendance and Treatment) 

Regulations. 

(h) . Tariff Authority for Major Ports - (Temporary Service) Regulations. 

(i) . Tariff Authority for Major Ports - (Provident Fund) Regulations. 

(j) , Tariff Authority for Major Ports - (Contributory Provident Fund) 

Regulations. 

(k) . Tariff Authority for Major Ports - (Medical Examinations) Regulations. 

(l) . Tariff Authority for Major Ports - (Pension and Gratuity) Regulations. 

(m) . Tariff Authority for Major Ports - (Computation of Pension) Regulations. 

(n) . Tariff Authority for Major Ports - (House Building) Regulations. 

(ii) . Where any of the above Regulations are not notified in the Gazette of India or no 

provision is made in these Regulations or in any other separate Regulation 
formulated by the Authority, the Rules and Regulations applicable to the Govt, 
employees shall be applicable to the employees of the Authority. 

29. Power to relax 

The Authority may, for reasons to be recorded in writing, relax any of the provision of 
these Regulations with respect to any class or category of persons or posts; but, no such 
relaxation shall be given with retrospective effect. 


30. Interpretation 

If any question relating to the interpretation of these Regulations arises, the decision 
thereon of the Authority shall be final and binding. 


31. Saving 

Nothing in these Regulations shall affect reservations, relaxation of age limit and other 
concessions required to be provided for the Scheduled Castes/Scheduled Tribes and other 
special categories of persons in accordance with the orders issued by the Government from 
time to time in this regard. 
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SCHEDULE — I 


! S No Name of 

the Post w c 1 

' « ° '■ « 

i o % a. 

Q- o i *•— 

*= o 

o W I <13 

55 ! to 

o J5 , o 

2 O , CO 

Whether 

Selection 

post or 

non- 

selection 

post 

Age limit for 

direct 

recruits 

Whether benefit 
of added years of 
service 

admissible under 
rule 30 of the 
C.C.S. (Pension 
Rules), 1972. 

Educational and other 

qualifications required for 
direct recruits 

1 2 3 ! 4 ! 5 

6 

7 

8 

9 

1 Junior 1(one) 'Group “C\ Rs.5,000- | Selection 

! Hindi subject to Non— 150-8000 | 

; ; Translator variation Mmistenal 

dependent 
: on work 

load 

i 

j j 

. 

Between 

18-25 

years. 

Note. The 
crucial date 
for 

determining 
the age limit 
shall be as 
per 

Regulation 

6. 

N.A. 

(i) Essential: 

(a) . Bachelor Degree from a 
recognised University with 
Hindi and English as the two 
main subjects of study (either 
main or optional). 

(b) . Two years experience of 
translation work from Hindi to 
English and vice-versa in 
Central/State Govt, offices / 
Ports / Public Sector 
Undertaking / Autonomous or 
Statutory Organisations. 

(ii) . Desirable: 

(a) Diploma/Certificate 
course in translation from 
Hindi to English and vice- 
versa. 

(b) . Proficiency in Hindi 

typing. 
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Whether age and 
educational 
qualifications 
presenbed for 
direct recants will 
apply in the case 
of promotees 


10 

Not Applicable 


Penod of 
Probation, 
if any 


11 

2 years 


Method of Reef 
whether by direct 
reett or by 
promotion or by 
deputation/ 
absorption & 

percentage of the 
vacancies to be filled 
by vanous methods 
12 

By deputation / 
absorption failing 
which by direct 
recruitment 


I 


1 


In case of reett by promotion/ 
deputation/ absorption grades from 
which promotion/ deputation/ 
absorption to be made 


If a DPC exists what is its] Circumstan- 
composition , ces which I 

1 U P S C is to 
be consulted 
j in making 

reett 


_ 13 

(i) Promotion Not Applicable 
(n) Deputation/Absorption 

(a) Officers under the Central Govt or 
State Govt or Public Sector 
Undertakings or Ports or Statutory 
Organisations or Autonomous body- 

(i) holding analogous posts or, 

(ii) with 3 years service in posts in the 
scale of pay Rs 4,500-7,000 or 
equivalent, or, 

{(it) with 5 years service in posts in the 
scale of pay Rs 4 000-6,000 or 
equivalent 

(b) Possessing the educational 
qualifications prescribed for direct 
recruitment under col 9 

(c) The penod of deputation shall not 
ordinarily exceed 3 years 

(d) The maximum age limit for 

absorption shall be 56 years on the last 
date of receipt of application _ 


14 

1 Secretary - Chairman 


15 


Not Applicable 


2 Director - Member 


3 Dy Director / Assistant 
Director - Member 


luiUtlitK Liilcll life kllit [f = r. E> — HI 1,1k ] 





1 

2 

3 

4 

5 

6 

7 

8 

9 

2. 

_ 

Data Entry 
Operator 

1 (one) 
(subject to 
variation 
dependent 
on workload) 

Group ‘C' 
Non— 
Ministerial 

Rs. 4,000- 
Rs. 6,000 

Selection 

Between 18-25 
years. 

Note: The 

crucial date for 
determining the 
age limit shall 
be in 

accordance 
with Regulation 
6. 

Not 

Applicable 

Essential: 

Bachelor’s 

Degree from a 
recognised 
university with 2 
(two) years 

experience in 

operation of 

computers or 

Senior 

Secondary pass 
with 3 years 
diploma in 

Electronic 
Engineering / 

Computer 
Engineering from 
a recognised 

Institute. 
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10 

11 

12 

13 

14 

15 

Not 

Applicable 

1 _ 

Two years 
for direct 
recruitment 

By deputation / 
absorption failing 
which by direct 
recruitment 

Promotion : NA 

Deputation/Absorption: 

From amongst Central Govt, 
employees holding- 
(i). Analogous Posts 

or 

(n). Posts of LDCs in the scale 
of pay of Rs. 3050 - 4590 
possessing the educational 
and other qualifications as 
prescribed under column 9 for 
Direct recruits. 

Note : 

(i) . The period of deputation 
shall ordinarily not exceed 3 
years. 

(ii) The maximum age limit for 
deputation ! absorption shall be 
56 years on the last date of 
receipt of application. 

1. Secretary - 

Chairman 

2. Director - Member 

3. Deputy / Assistant 

Director-Member 

Not Applicable 


: Khlfll life. Jillh [t SnE> — ITT 1.1k] 



1 

2 

3 

4 

5 

6 

7 

8 

9 

3. 

Lower 

Division 

Clerk 

4 (Four) 

{subject to 
variation 
dependent on 
workload) 

Group C’ 
Non— 
Ministerial 

Rs. 3050 - 
Rs 4590 

Selection 

Between 18-25 
years. 

Note: The 

crucial date for 
determining the 
age limit shall 
be in 

accordance 
with Regulation 
6. 

Not 

Applicable 

Essential: 

(i). Matriculation or 
its equivalent from 
a recognised Board 
or University. 

(li). English typing 
speed of 40 words 
per minute or 30 
words per minute in 
Hindi Typewriting. 

Desirable 

Acquaintance with 
word processing. 

Note: A physically 
handicapped 
person who is 
otherwise qualified 
to hold a clerical 
post but does not 
possess the said 
qualifications in 

typewriting may be 
appointed subject 
to the condition that 
the Medical Board 
attached to the 
Employment 
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© 


10 

11 

12 

13 

14 

15 

Age Nc 

Qualification 
Relaxable at 
the discretion 
of the 

Authority. 

Two 

years. 

85% by direct 
recruitment 
failing which by 
deputation 
failing which by 
absorption and 
15% by 

promotion from 
Group D’ 
employees. 

Promotion 

15% of the vacancies of the LDC 
grade to be filled by promotion will 
be reserved for being filled by 
Group ‘D’ employees (borne) on 
regular establishment) subject to 
the following conditions: 

(i) (a). Selection would be 

made through departmental 

qualifying examination confined to 
Group 'D' employees, who fulfil the 
requirement of minimum 

educational qualifications viz. 
Matriculation or equivalent and 
having five years of regular 
service. 

(b) . Maximum age of this 
examination would be 45 years (50 
years for SC / ST candidates). 

(c) The maximum number of 
recruits by this method would be 
limited to 10% of the vacancies in 
the cadre of LDCs occuring in a 
year, unfilled vacancies would not 
be carried over 

(ii) . 5% of the vacancies in the 
cadre of LDC occurring in a year to 
be filled by promotion of Group D’ 
employees with 5 year service 

3. Secretary - Chairman 

4. Director - Member 

3. Deputy / Assistant 
Director - Member 

Not 

Applicable 
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(borne on the regular 
establishment) who fulfil the 
requirement of minimum 
educational qualification viz. 
Matriculation or equivalent on 
seniority-cum-fitness basis 

Deputation / Absorption 

From amongst the Central Govt, 
employees holding analogous 
posts. 

Note: 

(i) . The period of deputation shall 
ordinarily not exceeding 3 years. 

(ii) The maximum age limit for 

deputation / absorption shall be 56 
years on the last date of receipt of 
application. _ 
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7 

8 

9 

Between 

18-30 

Not Applicable 

Essential 

years. 


(i). 8 th class pass. 

Note. The 


(ii). Having a valid motor 

crucial date 
for 


driving licence. 

determining 


(iii). Professional skill in 

the age limit 
shall be as 


motor mechanism. 

per 


(iv) 5 (five) years driving 

Regulation 

6. 


experience. 


1 

(v) Fair knowledge of Hindi. 
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10 

Ti 

12 

13 

14 

15 

(i) . Age : No. 

(ii) . 

Qualifications: 

Relaxable at the 
discretion of the 
Authority. 

Two years 
for direct 
recruitmen 
t 

85% direct 

recruitment failing 
which by deputation, 
failing which by 
absorption. 15% by 
promotion from 

Group ‘O' 

employees. 

(A) . Promotion: From Peon Group ‘D’ 
employee in the Authority, having 5 
years of regular service possessing 
qualification prescribed under col.9. 

(B) . Deputation / Absorption: 

Employees holding analogous post in 
Central Govt. / State Govt./ 
Undertaking/Autonomous Bodies etc. 
who possess valid driving licence for 
motor car with at least three years 
experience and who fulfill the requisite 
necessary qualifications under Col. 9. 

Note: (i): The period of deputation 

shall ordinarity not exceed 3 years. 

(ii). The maximum age limit for 

deputation / absorption shaft be 56 years 
on the last date of receipt of application. 

1 Secretary - Chairman 

2. Director - Member 

3. Deputy / Assistant 
Director-Member. 

Not Applicable 


-t* 
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1 

2 

3 

4 

5 

6 

5. 

Peon 

4 (four) 
subject to 
variation 
dependent 
on work 
load) 

Group D’ 

Non— 
Ministerial 

! Rs.2550- 
: 3200/- 

Selection 


f 


7 

8 

9 

Between 

18-25 

years. 

Not applicable. 

Essential: 

(i) 8 th class pass. 

Note: The 


Desirable Three years 

crucial date 


working experience as a 

for 

determining 
the age limit 
shall be as 
per 

Regulation 

6 


messenger / peon in a 
reputed organisation 
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SCHEDULE-II 


MARITAL DECLARTION 

(See Regulation 7) 


declare as under 


S/o, D/o, W/o 


(i). That I am unmarried / widower / widow. 


(II). That I am married and have only one wife living. 


(iii) . That I am married and have more than one wife living. Application 

for grant of exemption is enclosed. 

(iv) . That I am married and that during the lifetime of my spouse I have 

contracted another marriage. Application for grant of exemption 
is enclosed. 

(v) . That I am married and my husband has no other living wife, to the 

best of my knowledge. 

(vl). That I have contracted a marriage with a person who has already 
one wife or more living. Application for grant of exemption is 
enclosed. 


*2. I solemnly affirm that the above declaration is true that I 

understand that in the event of the declaration being found to be incorrect 
after my appointment, I shall be liable to be dismissed from service. 


Dated 


Signature 


NOTE: 


Please delete clauses not applicable. 
“Applicable In the case of clauses (I), (II) and (v). 
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SCHEDULE - III 


FORM OF OATH / AFFIRMATION 
(See Regulation 21) 


“ I. do swear / solemnly affirm that I will be faithful and 

bear true allegiance to India and to the Constitution of India as by Law 
established, that I will uphold the sovereignty and integrity of India, and that I 
will carry out the duties of my office with loyalty, honesty and impartiality. 


(SO HELP ME GOD) 


Signature.. 

Name. 

Designation 

Date. 


S. SATHYAM, Chairman 
[ Advt./I ll/lV/143/2000/Exty.] 


Printed by the Manager, Govt, of India Press, Ring Road, Mayapnri, New Delhi-110064 
and Published by the Controller of Publications, Delhi-110054. 









